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Committees, Subcommittees, Work Groups, and Task Forces (collectively, “committees”) 

and staff are critical to the accomplishment of the SSO Mission. The work of committees 

is in support of the Society’s Strategic Plan. The number and function of SSO 

committees may vary from year-to-year depending on the priorities and resources of 

SSO. In addition to the Standing Committees identified in the Bylaws, all other 

committees are established by the Executive Council. The President, as directed by the 

Bylaws, appoints all members of these groups. Committee members have a fiduciary 

relationship with the Society and will be required to complete a Conflict of Interest 

Certification on an annual basis. Attendance at meetings and conference calls is 

expected. 

 

Basic Function: Actively participate in the work of the committee; provide thoughtful 

input to the deliberations of the committee; focus on the best interests of the Society and 

the committee rather than personal or constituent interests; and work towards fulfilling 

the committee’s goals. 

 

Responsibilities:  

• Prepare for and attend all meetings and conference calls: 

– Attend and conscientiously participate in all meetings, calls and events 

– Prepare for all meetings by thoroughly reviewing the agenda and materials 

provided by the staff liaison 

• Participate in SSO events: 

– Actively participate in as many Society functions and events as possible 

– Readily communicate with staff for needed information and assistance 

• Remain informed about the SSO and the field: 

– Specifically, the SSO’s mission, policies, services and programs  

– Stay up-to-date on occurrences and advancements in surgical oncology 

• Contribute meaningfully: 

– Make a meaningful financial contribution to the SSO Research and 

Education Fund 

– Recruit new members from amongst your colleagues and peers 

• Serve as an ambassador: 

– Keep others informed about the Society, and advocate on behalf of the 

organization 

– Be respectful of others and their ideas 

• Adhere to the policies and procedures: 

– Submit your Conflicts of Interest Certification promptly on an annual basis, 

as well as when a new conflict arises 

– Review other written policies and procedures in order to follow them 

– Treat information and discussions as confidential 

• Publicly support Executive Leadership decisions and actions 


